
Sheridan School Local Offer

1. What does your service do? (USP)

Sheridan School is a specialist therapeutic day school for boys and girls aged 8 to 19 who have complex needs

which include complex behavioral, emotional and social difficulties. In addition to the school, we also have

Children’s Home’s in the community at which young people can be placed for care when accessing mainstream or

college education or accessing education at Sheridan School.

Some of the young people have additional needs such as autism, post-traumatic stress disorder or attachment

disorder. Sheridan is rated by OFSTED (2015) as ‘Good’ in all areas. We support young people to develop an

appropriate profile of personal qualities and values including reflective thinking, self-belief and through

engagement in a positive and appropriate curriculum, to ensure that positive outcomes are achieved through

education, care and therapy.

The key purpose of our service is to create a safe

environment for our young people so that they can fulfil

their learning potential, improve their outcomes and

increase their emotional and physical well-being.

2. How are decisions made about who can
use your service?

Initial enquiries are made via Local Authorities Education

or Social Care officers to our school and also direct from

parents. All young people who attend Sheridan School

will have Statements of Special Educational Need or

Education and Health Care (EHC) Plans.

Name of site Sheridan School

Address Thetford Road, Northwold, Thetford, Norfolk, IP26 5LQ 

Contact name Paul Sanderson

Telephone number 01366 726 040

Email address sheridanhousemailbox@priorygroup.com

Website address www.priorychildrensservices.co.uk

Facebook / Twitter feed Facebook.com/priorygroup, @Priorygroup 



Copies of relevant paperwork are sent for consideration by the senior team at Sheridan, an initial decision is
made as to whether Sheridan School can meet the needs of the young person. At that stage, visits are
arranged for parent/carer/social worker to visit the school.

3. How will school staff support the child/young person?

The Head of school has responsibility for, and oversees, the education provision for the young person. After
proper consultation, teaching groups and tutors are allocated to meet the specific needs of the young person.
Education plans and behaviour plans are devised with the young person fully involved in target setting and
reviewing their own progress.

Young people are taught in small classes usually comprising between 4 – 6 students. Each group has at least
one learning support assistant. All members of staff are committed to ensuring that the young people make
progress in their learning. They are also committed to the spiritual, moral, social and cultural development of
the young person and increasing their awareness of emotional literacy.

4. How will the curriculum be matched to the
child/young person’s needs?

The young person’s Statement or EHC plan is initially used to
identify the specific needs of the individual. From this, targets
are devised and individual programmes are created for
education and behaviour. The baseline assessments for the
young people also help inform the needs of the students and
identify learning targets. 

All lessons are carefully
planned and resourced
around each person’s
individual targets which are
thoughtfully differentiated to
ensure that everyone in the
class can achieve and meet
their goals. Learning is
continually assessed and
revisited to ensure that it is
embedded. Young people are 
involved in self-assessment, 
peer assessment and teacher 
assessment and have constant
feedback, written and verbal,
so they know where they are in
their learning and what they
need to do to improve.



5. Do you offer any therapeutic services?

Sheridan Schools has access to an occupational therapist, clinical psychologist, child psychotherapist, speech and 

language therapist, music therapist, psychological assessment and therapeutic input.

6. How does the school celebrate the success of children with SEND?

The school constantly seeks to celebrate the successes of the young people at all times in a variety of 

ways through:

• Constant praise

• Continually concentrating on positive achievements rather than negative behaviours

• Operating a robust half termly reward system monitoring progress in learning, behaviour and attendance and 
resulting in a financial reward

• Having a reward assembly at the end of the week so the young people can share in each other’s success

• Having daily assemblies and highlighting positive achievements

• Having cups and trophies awarded termly for the most
improved student in each of the key stages and the most
improved group

• Inviting parents/carers/guardians to open days at the end of
each term to celebrate the young people’s achievements and
see them receive their rewards

• Certificates

• School Ambassador and Buddy elections annually



7. How will the parent/carer know how their child/young person is doing and how will you
help the parent/carer to support their child’s learning?

Each child is allocated a tutor and they act as first contact with parent/carer. Daily telephone calls can be 
made to celebrate successes or discuss issues and daily reports can be sent home. In addition, we hold parent 
evenings where all members of staff are available to meet parents/carers and discuss their child’s academic, 
emotional, social and behavioural progress. We are always open to discussing issues with
parents/carers and will suggest alternative actions, where appropriate, to achieve positive outcomes. 

8. What support will there be for the child’s overall
well-being?

The staff team in the school consist of specialist teachers, vocational 
instructors and pastoral support staff. 

All pupils follow a comprehensive PSHE and SMSC curriculum which 
promotes personal health and hygiene as well as a focus on building 
and sustaining positive and mutually respectful relationships. As the 
students progress through the school additional work focuses on 
developing independence in life and living skills and travel. 

We are a multi-cultural school and 
students’ cultural awareness is 
enhanced by regular teaching about 
diversity and celebrations in major world
religions. The school is inclusive and any
discrimination is not tolerated. Our chefs
cater for all dietary requirements
including any cultural requests. 

All young people are invited to attend 
their reviews, with or without their 
tutor or teacher and, are encouraged 
and supported to say how they feel.



9. What specialist services, training and expertise are available at or accessed by
the school?

All members of staff are highly skilled and have many years' experience in working with vulnerable young people 

with challenging behaviour and complex needs. They all receive ongoing training from the Priory’s own renowned 

online training modules and these cover a whole range of topics such as Autism, Deprivation of Liberty, Equality 

and Diversity, Challenging Behaviour, Health and Safety, Safe Use of the Internet.

Staff qualifications range from various Degrees and Masters, qualified teachers NVQ and Teaching assistant 

qualifications. 

10. How will children/young people be included in activities outside the classroom and how
does the school ensure that children with SEND are able to access leisure and residential
activities?

All activities both within the classroom and outside are thoroughly risk assessed prior to participation.  Each young 
person has their own individual risk assessment which is reviewed regularly and updated as required – this could be 
daily if behaviours dictate. It could be that the risks within the assessment are deemed lower than originally 

because of the progress made. This risk assessment will show what needs to be put in place to enable the young

person to participate in the activity safely.

Sometimes young people progress well enough to 
be able to access mainstream school and, in this 
case they would be fully supported by staff. There 
would be planning meetings with young person, 
school, staff, and parent/carer to ensure that the 
integration was as successful as possible and
ongoing meetings to check progress.  Support is
given to post 16 young people who attend
mainstream colleges and this is tailored to suit the
needs of the individual.

End of term trips are arranged within school and
parents/carers are informed of all details pertaining
to the arrangements. Consent is requested from
parents/carers.



11. Does your school offer any outreach?

Sheridan offers an Outreach service and training which can 

be accessed by both maintained schools and by

Local Authority.

12. How accessible is the school environment?

All ground floor areas, with the assistance of ramps are fully 

accessible by wheelchairs. There are disabled changing and 

toilet facilities at Sheridan although some first floor level 

classrooms are not accessible for wheelchair users.

All classrooms have interactive whiteboards, all have 

computers with sound and headphones are available 

for those young people with sensory issues.

13. How will the school prepare and support
the child for transition or the next stage
of education and life?

When the young person is referred to the school

there will be initial visits to view the school by parent

or social worker.

Once the placement has been confirmed the parent

will return with the young person to complete
registration forms, collect uniform and plan the 

transition into Sheridan.  There is no fixed 

transition period as each young person’s needs 

are different. We work according to the needs of 

both the young person and those of the parent/carer. Sometimes there is no transition – the young person will 

start full time straight away, other times it might be a slow integration.

At every stage of their education the young person is fully involved. IAG Advisers attend the school and speak with 

them regularly from Year 9 upwards. All young people will be involved in making decisions about their future and 

completing application forms. School staff will support them to prepare for and attend interviews and will provide 

references when required.



14. How is the decision made about what type and how much support the child will receive?

Sheridan School provides a high staff ratio compared to mainstream schools so additional support is already in 

place. Sometimes, however, it may be deemed appropriate for a young person to receive 1:1 support at all times 

and, in this case there would be a clause in the EHCP that this was necessary.

Sometimes the young person’s needs change and it may be necessary to provide additional support. This would be 

determined through discussion in a multi-agency meeting involving all professionals involved with the particular 

young person and parent/carer.

15. Do you have a children's/young person’s council?

Sheridan School has a Student Council which meets every half 

term with a member of staff and a representative, then reports 

to Senior Management at their following weekly meeting. All 

meetings are fully recorded and minutes are filed for future 
reference. Members are elected annually by the whole school 

and there are representatives from day students across all 

key stages.

16. Does the school provide any specialist equipment
(e.g. Sensory)?

There is a fully equipped sensory room. Several young people require “fiddlers” in class and these come in a 

variety of shapes, sizes, colours and texture. Headphones are available for those who are sensitive to noise and 

there are special keyboards with large, coloured letters in the primary classrooms. For those who have 

sensitivities or allergies to certain foods we are able to cater for them appropriately.

17. How do you support young people to move onto the next stage of their life?

Young people are taught how to complete application forms, apply for job, interview skills, presentation skills etc.

They are always encouraged to attend health checks and are supported to do so, then encouraged to make their

own future appointments with support throughout. All young people are taught how to budget and are supported

with their finances whilst shopping.



18. Where do young people go when they leave your service?

Sheridan has experienced a high percentage of leavers (86%) who have gained college placements or
apprenticeships. Those who live in other Local Authorities return home, having gained a placement there.

Get in touch
To make the process of referring a young person into Priory Education and 
Childrens' Services as seamless as possible or for further information about 
Sheridan School, please contact our dedicated enquiries office today on 
01366 726 040.




